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"General Decision Number: NY20230117 01/06/2023 

Superseded General Decision Number: NY20220117 

State: New York 

Construction Type: Building 
BUILDING CONSTRUCTION PROJECTS (does not include single family 
homes or apartments up to and including 4 stories). 

County: Steuben County in New York. 

BUILDING CONSTRUCTION PROJECTS (does not include single family 
homes or apartments up to and including 4 stories). 

Note: Contracts subject to the Davis-Bacon Act are generally 
required to pay at least the applicable minimum wage rate 
required under Executive Order 14026 or Executive Order 13658. 
Please note that these Executive Orders apply to covered 
contracts entered into by the federal government that are 
subject to the Davis-Bacon Act itself, but do not apply to 
contracts subject only to the Davis-Bacon Related Acts, 
including those set forth at 29 CFR 5.1(a)(2)-(60). 

If the contract is entered 
into on or after January 30, 
2022, or the contract is 
renewed or extended (e.g., an 
option is exercised) on or 
after January 30, 2022: 

If the contract was awarded on 
or between January 1, 2015 and 
January 29, 2022, and the 
contract is not renewed or 
extended on or after January 
30, 2022: 

Executive Order 14026 
generally applies to the 
contract. 
The contractor must pay 
all covered workers at 
least $16.20 per hour (or 
the applicable wage rate 
listed on this wage 
determination, if it is 
higher) for all hours 
spent performing on the 
contract in 2023. 

Executive Order 13658 
generally applies to the 
contract. 
The contractor must pay all 
covered workers at least 
$12.15 per hour (or the 
applicable wage rate listed 
on this wage determination, 
if it is higher) for all 
hours spent performing on 
that contract in 2023. 

The applicable Executive Order minimum wage rate will be 
adjusted annually. If this contract is covered by one of the 
Executive Orders and a classification considered necessary for 
performance of work on the contract does not appear on this 
wage determination, the contractor must still submit a 
conformance request. 

Additional information on contractor requirements and worker 
protections under the Executive Orders is available at 
http://www.dol.gov/whd/govcontracts. 
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Modification Number 
0 

Publication Date 
01/06/2023 

BRNY0002-023 07/01/2022 

Rates 

TILE SETTER ...................... $ 35.34 

BRNY0003-018 07/01/2021 

Rates 

CEMENT MASON/CONCRETE FINISHER ... $ 32.53 

CARP0251-016 07/01/2016 

Rates 

SOFT FLOOR LAYER ................. $ 25.61 

CARP0277-032 07/01/2022 

Rates 

CARPENTER (Excludes 
Acoustical Ceiling 
Installation, Drywall 
Hanging, Form Work and Metal 
Stud Installation) ............... $ 30.10 

ELEC0106-004 01/01/2022 

Rates 

ELECTRICIAN (Includes Low 
Voltage Wiring) .................. $ 40.00 

IRON0006-006 07/01/2022 

Rates 

IRONWORKER, ORNAMENTAL ........... $ 32.36 
IRONWORKER, REINFORCING .......... $ 32.36 
IRONWORKER, STRUCTURAL ........... $ 32.36 

PAIN0038-004 05/01/2020 

Rates 

PAINTER (Spray) .................. $ 24.05 

PAIN0043-002 05/01/2020 

Rates 

PAINTER (Brush and Roller) ....... $ 27.25 

PLUM0022-016 05/03/2021 

Rates 

PLUMBER .......................... $ 37.47 

PLUM0022-017 05/03/2021 

https://sam.gov/wage-determination/NY20230117 /0 

SAM.gov 

Fringes 

19.51 

Fringes 

22.10 

Fringes 

17.40 

Fringes 

21.73 

Fringes 

25.72 

Fringes 

31.35 
31.35 
31.35 

Fringes 

23.52 

Fringes 

25.24 

Fringes 

27.40 
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Rates 

PIPEFITTER ....................... $ 37.47 

ROOF0210-008 05/01/2021 

Rates 

ROOFER ........................... $ 32. 00 

UAVG-NY-0003 07/01/2020 

Rates 

BRICKLAYER ....................... $ 31.61 

SUNY2017-019 07/01/2020 

Rates 

CARPENTER (Acoustical Ceiling 
Installation Only) ............... $ 26.00 

CARPENTER (Drywall Hanging 
Only) ............................ $ 26.99 

CARPENTER (Form Work Only) ....... $ 25.84 

GLAZIER .......................... $ 25.03 

HVAC MECHANIC: HVAC PIPE 
INSTALLATION ..................... $ 31.30 

INSTALLER: METAL STUDS ........... $ 26.70 

INSULATOR - MECHANICAL 
(Duct, Pipe & Mechanical 
System Insulation) ............... $ 29.01 

LABORER: Common or General ...... $ 24.35 

LABORER: Mason Tender -
Cement/Concrete .................. $ 23.84 

MILLWRIGHT ....................... $ 27.08 

OPERATOR: 
Backhoe/Excavator/Trackhoe ....... $ 43.97 

OPERATOR: Bobcat/Skid 
Steer/Skid Loader ................ $ 41.10 

OPERATOR: Crane ................. $ 36.52 

OPERATOR: Forklift .............. $ 32.70 

PAINTER: Drywall 
Finishing/Taping ................. $ 24.81 

SAM.gov 

Fringes 

27.40 

Fringes 

15.20 

Fringes 

24.98 

Fringes 

18.35 

17.40 

17.56 

19.70 

23.84 

17.40 

21.31 

16.27 

14.18 

19.72 

24.17 

19.26 

26.91 

24.12 

21.13 

WELDERS - Receive rate prescribed for craft performing 
operation to which welding is incidental. 
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Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 
for Federal Contractors applies to all contracts subject to the 
Davis-Bacon Act for which the contract is awarded (and any 
solicitation was issued) on or after January 1, 2017. If this 
contract is covered by the EO, the contractor must provide 
employees with 1 hour of paid sick leave for every 30 hours 
they work, up to 56 hours of paid sick leave each year. 
Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including 
preventive care; to assist a family member (or person who is 
like family to the employee) who is ill, injured, or has other 
health-related needs, including preventive care; or for reasons 
resulting from, or to assist a family member (or person who is 
like family to the employee) who is a victim of, domestic 
violence, sexual assault, or stalking. Additional information 
on contractor requirements and worker protections under the EO 
is available at 
https://www.dol.gov/agencies/whd/government-contracts. 

Unlisted classifications needed for work not included within 
the scope of the classifications listed may be added after 
award only as provided in the labor standards contract clauses 
(29CFR 5.5 (a) (1) (ii)). 

The body of each wage determination lists the classification 
and wage rates that have been found to be prevailing for the 
cited type(s) of construction in the area covered by the wage 
determination. The classifications are listed in alphabetical 
order of ""identifiers"" that indicate whether the particular 
rate is a union rate (current union negotiated rate for local), 
a survey rate (weighted average rate) or a union average rate 
(weighted union average rate). 

Union Rate Identifiers 

A four letter classification abbreviation identifier enclosed 
in dotted lines beginning with characters other than ""SU"" or 
""UAVG"" denotes that the union classification and rate were 
prevailing for that classification in the survey. Example: 
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 
the union which prevailed in the survey for this 
classification, which in this example would be Plumbers. 0198 
indicates the local union number or district council number 
where applicable, i.e., Plumbers Local 0198. The next number, 
005 in the example, is an internal number used in processing 
the wage determination. 07/01/2014 is the effective date of the 
most current negotiated rate, which in this example is July 1, 
2014. 

Union prevailing wage rates are updated to reflect all rate 
changes in the collective bargaining agreement (CBA) governing 
this classification and rate. 

Survey Rate Identifiers 

Classifications listed under the ""SU"" identifier indicate that 
no one rate prevailed for this classification in the survey and 
the published rate is derived by computing a weighted average 
rate based on all the rates reported in the survey for that 
classification. As this weighted average rate includes all 
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rates reported in the survey, it may include both union and 
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 
the rates are survey rates based on a weighted average 
calculation of rates and are not majority rates. LA indicates 
the State of Louisiana. 2012 is the year of survey on which 
these classifications and rates are based. The next number, 007 
in the example, is an internal number used in producing the 
wage determination. 5/13/2014 indicates the survey completion 
date for the classifications and rates under that identifier. 

Survey wage rates are not updated and remain in effect until a 
new survey is conducted. 

Union Average Rate Identifiers 

Classification(s) listed under the UAVG identifier indicate 
that no single majority rate prevailed for those 
classifications; however, 100% of the data reported for the 
classifications was union data. EXAMPLE: UAVG-OH-0010 
08/29/2014. UAVG indicates that the rate is a weighted union 
average rate. OH indicates the state. The next number, 0010 in 
the example, is an internal number used in producing the wage 
determination. 08/29/2014 indicates the survey completion date 
for the classifications and rates under that identifier. 

A UAVG rate will be updated once a year, usually in January of 
each year, to reflect a weighted average of the current 
negotiated/CBA rate of the union locals from which the rate is 
based. 

WAGE DETERMINATION APPEALS PROCESS 

1.) Has there been an initial decision in the matter? This can 
be: 

* an existing published wage determination 
* a survey underlying a wage determination 
* a Wage and Hour Division letter setting forth a position on 

a wage determination matter 
* a conformance (additional classification and rate) ruling 

On survey related matters, initial contact, including requests 
for summaries of surveys, should be with the Wage and Hour 
National Office because National Office has responsibility for 
the Davis-Bacon survey program. If the response from this 
initial contact is not satisfactory, then the process described 
in 2.) and 3.) should be followed. 

With regard to any other matter not yet ripe for the formal 
process described here, initial contact should be with the 
Branch of Construction Wage Determinations. Write to: 

Branch of Construction Wage Determinations 
Wage and Hour Division 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

2.) If the answer to the question in 1.) is yes, then an 
interested party (those affected by the action) can request 
review and reconsideration from the Wage and Hour Administrator 
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(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 

Wage and Hour Administrator 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

SAM.gov 

The request should be accompanied by a full statement of the 
interested party's position and by any information (wage 
payment data, project description, area practice material, 
etc.) that the requestor considers relevant to the issue. 

3.) If the decision of the Administrator is not favorable, an 
interested party may appeal directly to the Administrative 
Review Board (formerly the Wage Appeals Board). Write to: 

Administrative Review Board 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

4.) All decisions by the Administrative Review Board are final. 

END OF GENERAL DECISIO" 
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"General Decision Number: NY20230048 01/06/2023 

Superseded General Decision Number: NY20220048 

State: New York 

Construction Type: Heavy 

Counties: Allegany, Cattaraugus, Cortland, Schuyler, Seneca, 
Steuben, Tompkins, Wyoming and Yates Counties in New York. 

HEAVY CONSTRUCTION PROJECTS 

Note: Contracts subject to the Davis-Bacon Act are generally 
required to pay at least the applicable minimum wage rate 
required under Executive Order 14026 or Executive Order 13658. 
Please note that these Executive Orders apply to covered 
contracts entered into by the federal government that are 
subject to the Davis-Bacon Act itself, but do not apply to 
contracts subject only to the Davis-Bacon Related Acts, 
including those set forth at 29 CFR 5.1(a)(2)-(60). 

If the contract is entered 
into on or after January 30, 
2022, or the contract is 
renewed or extended (e.g., an 
option is exercised) on or 
after January 30, 2022: 

If the contract was awarded on 
or between January 1, 2015 and 
January 29, 2022, and the 
contract is not renewed or 
extended on or after January 
30, 2022: 

Executive Order 14026 
generally applies to the 
contract. 
The contractor must pay 
all covered workers at 
least $16.20 per hour (or 
the applicable wage rate 
listed on this wage 
determination, if it is 
higher) for all hours 
spent performing on the 
contract in 2023. 

Executive Order 13658 
generally applies to the 
contract. 
The contractor must pay all 
covered workers at least 
$12.15 per hour (or the 
applicable wage rate listed 
on this wage determination, 
if it is higher) for all 
hours spent performing on 
that contract in 2023. 

The applicable Executive Order minimum wage rate will be 
adjusted annually. If this contract is covered by one of the 
Executive Orders and a classification considered necessary for 
performance of work on the contract does not appear on this 
wage determination, the contractor must still submit a 
conformance request. 

Additional information on contractor requirements and worker 
protections under the Executive Orders is available at 
http://www.dol.gov/whd/govcontracts. 

Modification Number 
0 

Publication Date 
01/06/2023 
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ELEC0041-005 05/31/2022 

CATTARAUGUS (Townships of Ashford, East Otto, Ellicottville, 
Farmersville Freedom, Franklinville, Lyndon, Machias, 
Mansfield, New Albion, Otto, Perrysburg, Persia and Yorkshire) 
WYOMING (Townships of Arcade, Attica, Bennington, Eagle, Java, 
Orangeville, Sheldon and Wetherfield) 

Rates 

CABLE SPLICER .................... $ 36.73 
ELECTRICIAN ...................... $ 38.99 

ELEC0041-006 05/30/2022 

Fringes 

3%+22.29 
31.79 

CATTARAUGUS (Townships of Ashford, East Otto, Ellicottville, 
Farmersville Freedom, Franklinville, Lyndon, Machias, 
Masnfield, New Albion, Otto, Perrsburg, Persia and Yorkshire) 
WYOMING (Townships of Arcade, Attica, Bennington, Eagle, Java, 
Orangeville, Sheldon and Wetherfield 

Rates 

Communications System 
CABLER ...................... $ 12.50 ** 
INSTALLER ................... $ 22.10 
MASTER TECHNICIAN ........... $ 30.36 
SOUND WIREMAN ............... $ 27.60 

Fringes 

12.97+a 
20.02+a 
20.26+a 
20.18+a 

Work covers low voltage construction, installation, 
maintenance, and removal of teledata facilities (voice, 
data and video) including outside plant, telephone and data 
inside wire, interconnect, terminal equipment, central 
offices, PABX fiber optic cable and equipment, railroad 
communications, micro waves, V-Sat, bypass, CATV, WAN (wide 
area networks); LAN (local area networks) and ISDN 
(integrated systems digital network). Also, installation 
of sound systems, nurses call systems, intercom systems, 
staff registry/locating/signaling systems, antenna systems 
and associated devices; installation of security systems 
and apparatus, and cabling from VDT's to computers. This 
work does not apply to new construction, or to the 
installation of raceway systems and boxes for the above 
work. 

FOOTNOTE: 

a. Paid Holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day, the day 
after Thanksgiving, Christmas Day. 

ELEC0043-006 06/01/2022 

CORTLAND AND TOMPKINS COUNTIES 

Rates 

ELECTRICIAN ...................... $ 42.00 

ELEC0086-003 05/30/2022 

https://sam.gov/wage-determination/NY20230048/0 

Fringes 

30.43 

2/9 



1/12/23, 8:48AM 

WYOMING (Remainder of County) 

Rates 

ELECTRICIAN ...................... $ 37.50 

ELEC0106-001 01/01/2022 

SAM.gov 

Fringes 

5.25%+25.31 

ALLEGANY (Townships of Alma, Belfast, Belmont, Bolivar, 
Caneadea, Centerville, Clarksville, Cuba, Friendship, Genesee, 
New Hudson, Rushford, Scio and Wirt CATTARAUGUS (Remainder of 
County) 

Rates 

CABLE SPLICER .................... $ 35.75 
ELECTRICIAN ...................... $ 40.00 

ELEC0139-002 06/06/2022 

Fringes 

20.68 
25.72 

ALLEGANY (Remainder of County), SCHUYLER (Remainder of County) 
AND STEUBEN COUNTIES 

Rates Fringes 

ELECTRICIAN ...................... $ 39.00 29.07 

ELEC0241-002 06/01/2019 

SENECA (Townships of Covert and Lodi) AND SCHUYLER (Townships 
of Catharine, Cayuta, Hector) 

Rates 

ELECTRICIAN ...................... $ 34.25 

ELEC0840-003 06/01/2022 

SENECA (Remainder of County) AND YATES COUNTY 

Rates 

ELECTRICIAN ...................... $ 38.95 

ELEC1249-003 05/04/2020 

ELECTRICIAN (LINE 
CONSTRUCTION: LIGHTING AND 
TRAFFIC SIGNAL Including any 
and all Fiber Optic Cable 
necessary for Traffic Signal 
Systems, Traffic Monitoring 
systems and Road Weather 
information systems) 

Rates 

Flagman ..................... $ 27. 72 
Groundman (Truck Driver) .... $ 36.96 
Groundman Truck Driver 
(tractor trailer unit) ...... $ 39.27 
Lineman & Technician ........ $ 46.20 
Mechanic .................... $ 36.96 

https://sam.gov/wage-determination/NY20230048/0 

Fringes 

27.73 

Fringes 

24.69 

Fringes 

6.75%+33.90 
6.75%+33.90 

6.75%+33.90 
6.75%+33.90 
6.75%+33.90 
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FOOTNOTE: 

a. New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day, Christmas Day, plus President's Day, 
Good Friday, Decoration Day, Election Day for the President 
of the United States and Election Day for the Governor of 
the State of New York, provided the employee works the day 
before or the day after the holiday. 

ELEC1249-004 05/03/2021 

Rates 

ELECTRICIAN (Line 
Construction) 

Overhead and underground 
distribution and 
maintenance work and all 
overhead and underground 
transmission line work 
including any and all 
fiber optic ground wire, 
fiber optic shield wire or 
any other like product by 
any other name 
manufactured for the dual 
purpose of ground fault 
protection and fiber optic 
capabilities : 

Flagman .................... $ 32.82 
Groundman digging machine 
operator ................... $ 49. 23 
Groundman truck driver 
(tractor trailer unit) ..... $ 46.50 
Groundman Truck driver ..... $ 43.76 
Lineman and Technician ..... $ 54.70 
Mechanic ................... $ 43.76 

Substation: 
Cable Splicer .............. $ 60.17 
Flagman .................... $ 32.82 
Ground man truck driver .... $ 43.76 
Groundman digging machine 
operator ................... $ 49. 23 
Groundman truck driver 
(tractor trailer unit) ..... $ 46.50 
Lineman & Technician ....... $ 54.70 
Mechanic ................... $ 43.76 

Switching structures; 
railroad catenary 
installation and 
maintenance, third rail 
type underground fluid or 
gas filled transmission 
conduit and cable 
installations (including 
any and all fiber optic 
ground product by any 
other name manufactured 
for the dual purpose of 
ground fault protection 
and fiber optic 
capabilities), pipetype 
cable installation and 

https://sam.gov/wage-determination/NY20230048/0 

Fringes 

7%+34.40 

7%+34.40 

7%+34.40 
7%+34.40 
7%+35.40 
7%+34.40 

7%+35.40 
7%+34.40 
7%+34.40 

7%+34.40 

7%+34.40 
7%+35.40 
7%+34.40 
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maintenance jobs or 
projects, and maintenance 
bonding of rails; Pipetype 
cable installation 
Cable Splicer .............. $ 61.62 
Flagman .................... $ 33.61 
Groundman Digging Machine 
Operator ................... $ 50.42 
Groundman Truck Driver 
(tractor-trailer unit) ..... $ 47.62 
Groundman Truck Driver ..... $ 44.82 
Lineman & Technician ....... $ 56.02 
Mechanic ................... $ 44.82 

FOOTNOTE: 

SAM.gov 

7%+35.40 
7%+34.40 

7%+34.40 

7%+34.40 
7%+34.40 
7%+35.40 
7%+34.40 

a. PAID HOLIDAYS: New Year's Day, Presidents' Day, Memorial 
Day, Good Friday, Independence Day, Labor Day, Thanksgiving 
Day, Christmas Day, and Election Day for the President of 
the United States and Election Day for the Governor of New 
York State, provided the employee works two days before or 
two days after the holiday. 

ELEC1249-008 01/01/2022 

Rates 

ELECTRICIAN (Line 
Construction) 

TELEPHONE, CATV 
FIBEROPTICS CABLE AND 
EQUIPMENT 
Cable splicer .............. $ 36.28 
Groundman .................. $ 18.25 
Installer Repairman-
Teledata 
Lineman/Technician-
Equipment Operator ......... $ 34.43 

Tree Trimmer ................ $ 28.25 

Fringes 

3%+5.14 
3%+5.14 

3%+5.14 
3%+10.23 

a. New Year's Day, President's Day, Good Friday, Decoration 
Day, Independence Day, Labor Day, Veteran's Day, 
Thanksgiving Day, Day after Thanksgiving, Christmas Day. 

ENGI0017-003 07/01/2018 

CATTARAUGUS AND WYOMING COUNTIES 

Rates 

Power equipment operators: 
Pave rs ...................... $ 38. 73 

Fringes 

29.84+a 

a. PAID HOLIDAYS: New Year's Day, Memorial Day, 
Independence Day, 
Day, provided the 
the day after the 

Labor Day, Thanksgiving Day and Christmas 
employee has worked the day before and 
holiday. 

ENGI0158-025 07/01/2018 

ALLEGANY, SCHUYLER, STEUBEN AND YATES COUNTIES 
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Rates Fringes 

Power equipment operators: 
Paver ....................... $ 40.80 28.25+a 

FOOTNOTE: 

a. PAID HOLIDAYS: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day, and 
Christmas Day provided the employee works the waring day 
before and the working day after the holiday. 

ENGI0545-009 07/01/2017 

CORTLAND, SENECA AND TOMPKINS COUNTIES 

Rates 

Power Equipment Operator 
Pave rs ...................... $ 40. 80 

Fringes 

25.15+a 

a. PAID HOLIDAYS: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day and Christmas 
Day provided the employee has worked the working day before 
and the working day after the holiday. 

SUNY2000-002 01/11/2000 

Rates 

CARPENTER ........................ $ 20.61 

CEMENT MASON/CONCRETE FINISHER ... $ 17.45 

Laborers: 
Pipelayers .................. $ 17.79 
Rakers ...................... $ 17. 04 
Unskilled ................... $ 17.20 

Power equipment operators: 
Backhoes .................... $ 22.08 
Bulldozers .................. $ 22.28 
Excavators .................. $ 22.63 
Loaders ..................... $ 22.10 
Rollers ..................... $ 21.08 
Tractors .................... $ 20.57 

TRUCK DRIVER (DUMP) .............. $ 16.94 

Fringes 

7.49 

7.90 

6.70 
6.30 
6.63 

11.31 
11.79 
12.14 
11.44 
11.73 
10.95 

7.11 

WELDERS - Receive rate prescribed for craft performing 
operation to which welding is incidental. 

** Workers in this classification may be entitled to a higher 
minimum wage under Executive Order 14026 ($16.20) or 13658 
($12.15). Please see the Note at the top of the wage 
determination for more information. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 
for Federal Contractors applies to all contracts subject to the 
Davis-Bacon Act for which the contract is awarded (and any 
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solicitation was issued) on or after January 1, 2017. If this 
contract is covered by the EO, the contractor must provide 
employees with 1 hour of paid sick leave for every 30 hours 
they work, up to 56 hours of paid sick leave each year. 
Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including 
preventive care; to assist a family member (or person who is 
like family to the employee) who is ill, injured, or has other 
health-related needs, including preventive care; or for reasons 
resulting from, or to assist a family member (or person who is 
like family to the employee) who is a victim of, domestic 
violence, sexual assault, or stalking. Additional information 
on contractor requirements and worker protections under the EO 
is available at 
https://www.dol.gov/agencies/whd/government-contracts. 

Unlisted classifications needed for work not included within 
the scope of the classifications listed may be added after 
award only as provided in the labor standards contract clauses 
(29CFR 5.5 (a) (1) (ii)). 

The body of each wage determination lists the classification 
and wage rates that have been found to be prevailing for the 
cited type(s) of construction in the area covered by the wage 
determination. The classifications are listed in alphabetical 
order of ""identifiers"" that indicate whether the particular 
rate is a union rate (current union negotiated rate for local), 
a survey rate (weighted average rate) or a union average rate 
(weighted union average rate). 

Union Rate Identifiers 

A four letter classification abbreviation identifier enclosed 
in dotted lines beginning with characters other than ""SU"" or 
""UAVG"" denotes that the union classification and rate were 
prevailing for that classification in the survey. Example: 
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 
the union which prevailed in the survey for this 
classification, which in this example would be Plumbers. 0198 
indicates the local union number or district council number 
where applicable, i.e., Plumbers Local 0198. The next number, 
005 in the example, is an internal number used in processing 
the wage determination. 07/01/2014 is the effective date of the 
most current negotiated rate, which in this example is July 1, 
2014. 

Union prevailing wage rates are updated to reflect all rate 
changes in the collective bargaining agreement (CBA) governing 
this classification and rate. 

Survey Rate Identifiers 

Classifications listed under the ""SU"" identifier indicate that 
no one rate prevailed for this classification in the survey and 
the published rate is derived by computing a weighted average 
rate based on all the rates reported in the survey for that 
classification. As this weighted average rate includes all 
rates reported in the survey, it may include both union and 
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 
the rates are survey rates based on a weighted average 
calculation of rates and are not majority rates. LA indicates 
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the State of Louisiana. 2012 is the year of survey on which 
these classifications and rates are based. The next number, 007 
in the example, is an internal number used in producing the 
wage determination. 5/13/2014 indicates the survey completion 
date for the classifications and rates under that identifier. 

Survey wage rates are not updated and remain in effect until a 
new survey is conducted. 

Union Average Rate Identifiers 

Classification(s) listed under the UAVG identifier indicate 
that no single majority rate prevailed for those 
classifications; however, 100% of the data reported for the 
classifications was union data. EXAMPLE: UAVG-OH-0010 
08/29/2014. UAVG indicates that the rate is a weighted union 
average rate. OH indicates the state. The next number, 0010 in 
the example, is an internal number used in producing the wage 
determination. 08/29/2014 indicates the survey completion date 
for the classifications and rates under that identifier. 

A UAVG rate will be updated once a year, usually in January of 
each year, to reflect a weighted average of the current 
negotiated/CBA rate of the union locals from which the rate is 
based. 

WAGE DETERMINATION APPEALS PROCESS 

1.) Has there been an initial decision in the matter? This can 
be: 

* an existing published wage determination 
* a survey underlying a wage determination 
* a Wage and Hour Division letter setting forth a position on 

a wage determination matter 
* a conformance (additional classification and rate) ruling 

On survey related matters, initial contact, including requests 
for summaries of surveys, should be with the Wage and Hour 
National Office because National Office has responsibility for 
the Davis-Bacon survey program. If the response from this 
initial contact is not satisfactory, then the process described 
in 2.) and 3.) should be followed. 

With regard to any other matter not yet ripe for the formal 
process described here, initial contact should be with the 
Branch of Construction Wage Determinations. Write to: 

Branch of Construction Wage Determinations 
Wage and Hour Division 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

2.) If the answer to the question in 1.) is yes, then an 
interested party (those affected by the action) can request 
review and reconsideration from the Wage and Hour Administrator 
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 

Wage and Hour Administrator 
U.S. Department of Labor 

https://sam.gov/wage-determination/NY20230048/0 8/9 



1/12/23, 8:48AM 

200 Constitution Avenue, N.W. 
Washington, DC 20210 

SAM.gov 

The request should be accompanied by a full statement of the 
interested party's position and by any information (wage 
payment data, project description, area practice material, 
etc.) that the requester considers relevant to the issue. 

3.) If the decision of the Administrator is not favorable, an 
interested party may appeal directly to the Administrative 
Review Board (formerly the Wage Appeals Board). Write to: 

Administrative Review Board 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

4.) All decisions by the Administrative Review Board are final. 

END OF GENERAL DECISIO" 
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"General Decision Number: NY20230018 01/06/2023 

Superseded General Decision Number: NY20220018 

State: New York 

Construction Type: Highway 

County: Steuben County in New York. 

HIGHWAY CONSTRUCTION PROJECTS 

Note: Contracts subject to the Davis-Bacon Act are generally 
required to pay at least the applicable minimum wage rate 
required under Executive Order 14026 or Executive Order 13658. 
Please note that these Executive Orders apply to covered 
contracts entered into by the federal government that are 
subject to the Davis-Bacon Act itself, but do not apply to 
contracts subject only to the Davis-Bacon Related Acts, 
including those set forth at 29 CFR 5.1(a)(2)-(60). 

If the contract is entered 
into on or after January 30, 
2022, or the contract is 
renewed or extended (e.g., an 
option is exercised) on or 
after January 30, 2022: 

If the contract was awarded on 
or between January 1, 2015 and 
January 29, 2022, and the 
contract is not renewed or 
extended on or after January 
30, 2022: 

Executive Order 14026 
generally applies to the 
contract. 
The contractor must pay 
all covered workers at 
least $16.20 per hour (or 
the applicable wage rate 
listed on this wage 
determination, if it is 
higher) for all hours 
spent performing on the 
contract in 2023. 

Executive Order 13658 
generally applies to the 
contract. 
The contractor must pay all 
covered workers at least 
$12.15 per hour (or the 
applicable wage rate listed 
on this wage determination, 
if it is higher) for all 
hours spent performing on 
that contract in 2023. 

The applicable Executive Order minimum wage rate will be 
adjusted annually. If this contract is covered by one of the 
Executive Orders and a classification considered necessary for 
performance of work on the contract does not appear on this 
wage determination, the contractor must still submit a 
conformance request. 

Additional information on contractor requirements and worker 
protections under the Executive Orders is available at 
http://www.dol.gov/whd/govcontracts. 

Modification Number 
0 

ELEC0139-003 06/06/2022 

Publication Date 
01/06/2023 
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Rates 

ELECTRICIAN ...................... $ 39.00 

ELEC1249-003 05/04/2020 

Rates 

ELECTRICIAN (LINE 
CONSTRUCTION: LIGHTING AND 
TRAFFIC SIGNAL Including any 
and all Fiber Optic Cable 
necessary for Traffic Signal 
Systems, Traffic Monitoring 
systems and Road Weather 
information systems) 

Flagman ..................... $ 27. 72 
Groundman (Truck Driver) .... $ 36.96 
Groundman Truck Driver 
(tractor trailer unit) ...... $ 39.27 
Lineman & Technician ........ $ 46.20 
Mechanic .................... $ 36.96 

FOOTNOTE: 

SAM.gov 

Fringes 

29.07 

Fringes 

6.75%+33.90 
6.75%+33.90 

6.75%+33.90 
6.75%+33.90 
6.75%+33.90 

a. New Year's Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day, Christmas Day, plus President's Day, 
Good Friday, Decoration Day, Election Day for the President 
of the United States and Election Day for the Governor of 
the State of New York, provided the employee works the day 
before or the day after the holiday. 

ENGI0158-033 07/01/2018 

Rates Fringes 

Operating Engineer: 
EXCAVATING AND PAVING 

GROUP 1 .................... $ 31.45 27.55+a 
GROUP 2 .................... $ 30.98 27.55+a 
GROUP 3 .................... $ 30.29 27.55+a 
GROUP 4 .................... $ 26.80 27.55+a 
MASTER MECHANIC ............ $ 33.45 27.55+a 

HEAVY AND HIGHWAY 
GROUP 1 .................... $ 41.51 28.25+a 
GROUP 2 .................... $ 40.80 28.25+a 
GROUP 3 .................... $ 37.94 28.25+a 
GROUP 4 .................... $ 45.51 28.25+a 
GROUP 5 .................... $ 44.51 28.25+a 
GROUP 6 .................... $ 43.51 28.25+a 
GROUP 7 .................... $ 42.94 28.25+a 

TUNNEL AND SHAFT 
GROUP 1 .................... $ 44.24 28.35+a 
GROUP 2 ................... . $ 43.02 28.35+a 
GROUP 3 .................... $ 40.23 28.35+a 
GROUP 4 .................... $ 37.22 28.35+a 
MASTER MECHANIC ............ $ 46.65 28.35+a 

For EXCAVATION AND PAVING: 

FOOTNOTE: 

a. PAID HOLIDAYS: New Year's Day; Memorial Day; Independence 
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Day; Labor Day; Thanksgiving Day; Christmas Day, regardless 
of the day of the week on which the holiday may fall, 
provided the employee works either on the work day 
immediately preceding the holiday or on the scheduled work 
day immediately following the holiday. 

EXCAVATION AND PAVING CLASSIFICATIONS 

GROUP 1: Asphalt paver; automatic fine grader; backhoe 
(except tractor mounted, rubber tired); blacktop plant 
(automated); cableway; caisson auger; central mix concrete 
plant (automated); cherry picker- over 5 ton capacity; 
crane; cranes and derricks (steel erection); dragline; dual 
drum paver; front end loader (4 cu. yd. and over); 
hoist,(Tow or 3 drum); pile driver; power grader with 
elevation loader attachment; quarry master (or equivalent); 
shovel; slip form paver; tractor drawn belt-type loader; 
truck crane tunnel shovel; excavator, all purpose 
hydraulically operated 

GROUP 2: Backhoe (tractor mounted, rubber tired); bituminous 
spreader and mixer; blacktop plant (non automated); boring 
machine; cage hoist; central mix plant (non automated) and 
all concrete batching plants; cherry picker, 5 tons and 
under; compressor (4 or less) exceeding 2000 CFM combined 
capacity; concrete paver over 16s; concrete pump; crusher; 
drill rigs (tractor mounted); front end loader (under 4 cu. 
yds); hi- pressure boiler (15 lbs and over); hoist (one 
drum); Kolman plant loader and similar type loaders; 
maintenance engineer; maintenance grease man; mechanical 
slurry machine; mixer for stabilized base self propelled; 
monorail machine; plant engineer; power broom; power 
grader; pump crete; ready mix concrete plant; road widener; 
roller (all above sub-grade); side boom; tractor scraper; 
tractor with dozer and or pusher; trencher; winch 

GROUP 3: Compressors (4 not to exceed 2000 CFM combined 
capacity; or 3 or less with more than 1200 CFM but not to 
exceed 2000 CFM); compressors (any size but subject to 
other provisions for compressors); dust collectors; 
generators; welding machines (4 of any type or 
combination); concrete pavement spreaders and finishers; 
conveyor; drill (core); drill (well); electric pump used in 
conjunction with well point systems; farm tractor with 
accessories; fine grade machine; fork lift; gunite machine; 
hammers-hydraulic-self propelled; locomotive; post hole 
digger and post driver; pumps (regardless of motive power, 
not more than 4 in number not to exceed 20"" in total 
capacity); submersible electric pumps when used in lieu of 
well points, tractor with towed accessories; vibratory 
compactor; vibro tamp; well point 

GROUP 4: Compressor (any size, but subject to other 
provisions for compressors); dust collectors; generators; 
welding machines (3 or less of any type or combination); 
concrete mixer (16s and under), concrete saw-self 
propelled; fireman; form tamper; mulching machine; power 
heaterman; pumps regardless of motive power no more than 3 
in number not to exceed 12"" in total capacity; revinius 
widener; steam cleaner; tractor 

GROUP 5: Master Mechanic 

For HEAVY AND HIGHWAY CONSTRUCTION: 
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FOOTNOTE: 

SAM.gov 

b. PAID HOLIDAYS: New Years Day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving Day, Christmas Day provided 
the employee works the working day before and the working 
day after the holiday 

POWER EQUIPMENT OPERATOR CLASSIFICATIONS (HEAVY/HIGHWAY): 

GROUP 1: Asphalt Curb Machine, Self Propelled, Slipform, 
Automated Concrete Spreader (CMI Type), Automatic Fine 
Grader, Backhoe (Except Tractor Mounted, Rubber Tired), 
Backhoe Excavator Full Swing (CAT 212 or similar type), 
Back Filling Machine, Belt Placer (CMI Type), Blacktop 
Plant (Automated), Boom truck, Cableway, Caisson Auger, 
Central Mix Concrete Plant (Automated), Concrete Curb 
Machine, Self Propelled, Slipform, Concrete Pump, Crane, 
Cherry Picker, Derricks (steel erection), Dragline, 
Overhead Crane (Gantry or Straddle type), Pile Driver, 
Truck Crane, Directional Drilling Machine, Dredge, Dual 
Drum Paver, Excavator (All Purpose Hydraulically Operated) 
(Gradall or Similar), Front End Loader ( 4 cu. yd. and 
Over), Head Tower (Sauerman or Equal), Hoist (Two or Three 
Drum), Holland Loader, Maintenance Engineer, Mine Hoist, 
Mucking Machine or Mole Pavement Breaker(SP) Wertgen; PB-4 
and similar type, Power Grader, Profiler (over 105 H.P.) 
Quad 9, Quarry Master (or equivalent), Scraper, Fireman, 
Fork Lift, Form Tamper, Grout Pump, Gunite Machine, Hammers 
(Hydraulic self-propelled), Hydra-Spiker, ride-on, 
Hydraulic Pump (jacking system), Hydro-Blaster (Water), 
Mulching Machine, Oiler, Parapet Concrete or Pavement, 
Shovel, Side Boom, Slip Form Paver, Tractor Drawn, BeltType 
Loader, Truck or Trailer Mounted Log, Chipper (Self 
Feeder), Tug Operator (Manned Rented Equipment Excluded), 
Tunnel Shovel 

GROUP 2: Asphalt Paver, Backhoe (Tractor Mounted, Rubber 
Tired), Bituminous Recycler Machine, Bituminous Spreader 
and Mixer, Blacktop Plant (NonAutomated), Blast or Rotary 
Drill (Truck or Tractor Mounted), Boring Machine, Cage 
Hoist, Central Mix Plant (NonAutomated) and All Concrete 
Batching Plants, Cherry Picker (5 tons capacity and under), 
Concrete Paver (Over 16S), Crawler Drill, Self-contained, 
Crusher, Diesel Power Unit, Drill Rigs, Tractor Mounted, 
Front End Loader (Under 4 cu. yd.), Greaseman/Lubrication 
Engineer, HiPressure Boiler (15 lbs. and over), Hoist (One 
Drum), Hydro-Axe, Kolman Plant Loader and Similar Type 
Loaders, L.C.M. Work Boat Operator, Locomotive Mixer (for 
stabilized base selfpropelled), Monorail Machine, Plant 
Engineer, Profiler (105 H.P. and under), Grinder, Post Hole 
Digger and Post Driver, Power Broom (towed), Power 
Heaterman, Power Sweeper, Revinius Widener, Roller (Grade 
and Fill), Scarifier, ride-on, Shell Winder, Skid steer 
loader (Bobcat or similar), Span-Saw, ride-on, Steam 
Cleaner, Pug Mill, Pump Crete Ready Mix Concrete Plant 
Refrigeration Equipment (for soil stabilization)Road 
Widener, Roller (all above subgrade), Sea Mule, 
Self-contained Ride-on Rock Drill, Excluding Air-Track Type 
Drill, Skidder, Tractor with Dozer and/or Pusher, Trencher. 
lugger Hoist, Vermeer saw (ride on, any size or type), 
Winch, Winch Cat 

GROUP 3: A Frame Winch Hoist on Truck, Articulated Heavy 
Hauler, Aggregate Plant, Asphalt or Concrete Grooving, 
Machine (ride on), Ballast Regulator, Ride-on Boiler (used 
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in conjunction with production), Bituminous Heater, 
self-propelled, Boat (powered), Cement and Bin Operator, 
Compressors, Dust Collectors, Generators, Pumps, Welding 
Machines, Light Plants, Heaters (hands-off equipment), 
Concrete Pavement Spreader and Finisher, Concrete Paver or 
Mixer (16S and under), Concrete Saw (self-propelled), 
Conveyor, Deck Hand, Directional Drill Machine Locator, 
Drill, (Core), Drill, (Well,) Farm Tractor with 
accessories, Fine Grade Machine, Tamper, ride-on, Tie 
Extractor, ride-on, Tie Handler, ride-on, Tie Inserter, 
ride-on, Tie Spacer, ride-on, Tire Repair, Track Liner, 
ride-on, Tractor, Tractor (with towed accessories), 
Vibratory Compactor, Vibro Tamp, Well Point 

GROUP 4: Tower Cranes 

GROUP 5: Cranes 50 tons and over 

GROUP 6: Cranes 49 tons and below 

GROUP 7: Master Mechanic 

For TUNNEL AND SHAFT: 

FOOTNOTE: 

b. PAID HOLIDAYS: New Year's Day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving Day, Christmas Day, regardless 
of the day of the week on which the Holiday may fall, 
provided the employee works the working day before and the 
working day after the holiday 

TUNNEL AND SHAFT CLASSIFICATIONS 

GROUP 1: Automated concrete spreader (CMI or equivalent); 
automated fine grade machine (cmi); backhoe; belt placer 
(cmi or similar); blacktop spreader (automated); cableway; 
caisson auger; central mix plant (automated); cherry picker 
(5 tons); concrete curb machine (self-propelled slipform); 
concrete pump; crane; crane shaft; crane underground; 
cranes and derricks (steel erection); dragline; dredge; 
dual drum paver; excavator (all purpose-hydraulicly 
operated gradall or similar); fork lift (factory rated 15' 
and over); front end loader (4cu yd and over); head tower 
(sauerman or equal); hoist; shaft; hoist (two or three 
drum); holland loader; maintenance engineer (shaft and 
tunnel); mine hoist; mining machine (mole and similar 
types); mucking machine or mose; overhead crane (gantry or 
straddle type); pile driver; power grader; Quad 9, quarry 
master (or equivalent); scraper; shovel; side boom; slip 
form paver; tripper/maintenance engineer (shaft and 
tunnel); tractor drawn belt-type loader; truck crane; truck 
or trailer mounted log chipper (self feeder); tug operator 
(manned rented equipment excluded); tunnel shovel 

GROUP 2: Automated central mix concrete plant; backhoe 
(topside); backhoe (tractor mounted,rubber tired); 
bituminous spreader and mixer; blacktop plant (non 
automated); blast or rotary drill (truck or tractor 
mounted); boring machine; cage hoist; central mix plant 
(non automated) and all concrete batching plants; cherry 
picker (5 tons capacity and under); compressors (4 or less 
exceeding 2000 CFM combined capacity); concrete paver (over 
16s); concrete pump; crane (topside); crusher; diesel power 
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unit; drill rigs, tractor mounted; front end loader (under 
4 cu. yds); grayco epoxy machine; hi-pressure boiler (15 
lbs and over); hoist (one drum); hoist (two or three drum) 
(topside); kolman plant loader and similar type loaders; 
L.C.M. work boat operator; locomotive; maintenance engineer 
(topside); maintenance greaseman; mixer (for stabilized 
base self-propelled); manorial machine; plant engineer; 
personnel hoist; pump crete; ready mix concrete plant; 
refrigeration equipment (from soil stabilization); road 
widener; roller (all above sub-grade); sea mule; shotcrete 
machine; shovel (topside); tractor with dozer and/or 
pusher; trencher; tugger hoist; tunnel locomotive; welder; 
winch; winch cat 

GROUP 3: ""A"" frame truck; ballast regulator (ride on); 
compressors (4 not to exceed 2000 cfm combined capacity; or 
3 or less with more than 1200 cfm but not to exceed 2000 
cfm); compressors (any size but subject to other provisions 
for compressors; dust collectors; generators; pumps; 
welding machines; light plants (4 of any type or 
combination); concrete pavement spreaders and finishers; 
conveyor; drill (core); drill (well); electric pump used in 
conjunction with well point system; farm tractor with 
accessories; fine grade machine; fork lift (under 15 ft); 
ground pump over 5 cu. ft (manufacturers rating); gunite 
machine; hammers (hydraulic self propelled); hydra-spiker 
(ride on); hydra blaster (water); hydra blaster; motorized 
form carrier; post hole digger and post driver; power 
sweeper; roller (grade and fill); scarifer (ride on); span 
saw (ride on); submersible electric pump (when used in lieu 
of well points); tamper (ride on); tie extractor (ride on); 
tie handler (ride on); tie inserter (rider on); tie spacer 
(ride on); track liner (ride on); tractor with towed 
accessories; vibratory compactor; vibro tamp; well point 
aggregate plant; boiler (used in conjunction with 
production); cement and bin operator; compressors (3 or 
less not to exceed 1200 cfm combined capacity); compressors 
(any size; but subject to other provisions for 
compressors); dust collectors; generators; pumps; welding 
machines; light plants (3 or less of any type or 
combination); concrete paver or mixer (16s and under); 
concrete saw (self propelled); fireman; form tamper; 
greaseman; hydraulic pump (jacking system); junior 
engineer; light plants; mulching machine; oiler; parapet 
concrete or pavement grinder; power broom (towed); power 
heaterman (when used for production); revinius widener; 
shell winder; steam cleaner; tractor 

GROUP 4: Crane, friction or lattice type with boom length 200 
feet and over 

IRON0006-002 07/01/2020 

TOWNSHIPS OF CANISTEO, FREEMONT, GREENWOOD, HARTSVILLE, 
HORNELL, HORNELLSVILLE, HOWARD, JASPER, TROUPSBURG, WEST UNION 

Rates 

Ironworkers: 
Fence Erector ............... $ 30.02 
Ironworker (Rodmen) ......... $ 31.45 

IRON0033-009 07/01/2022 
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TWPS OF ADDISON, AVOCA, BATH, BRADFORD, CAMERON, CAMPBELL, 
CATON, COHOCTON, CORNING, DANSVILLE, ERWIN, HORNBY, LINDLEY, 
PRATTSBURG, PULTENEY, RATHBONE, THURSTON, TUSCARORA, URBANA, 
WAYLAND, WAYNE WOODHULL 

Ironworkers: 
Ornamental, Reinforcing 
Stone Derrickman, Rigger, 
Rodman, Structural 
Machinery Movers, Fence 
Erectors, Precast Concrete 

Rates 

Erector ..................... $ 30.75 
Sheeter ..................... $ 31.00 

LABO0785-022 07/01/2022 

HEAVY & HIGHWAY 

ZONE III 

LABORER 

Rates 

GROUP 1. .................... $ 33. 00 
GROUP 2 ..................... $ 33.20 

FOOTNOTE: 

Fringes 

30.77 
30.77 

Fringes 

22.51+a 
22.51+a 

a. PAID HOLIDAYS: New Year's Day; Memorial Day; 
Independence Day; Labor Day; Thanksgiving Day; Christmas 
Day, provided the employee works the working day before and 
the working day after the holiday. 

LABORER CLASSIFICATIONS 

GROUP 1: Laborers; Flaggers; Outboard and Hand Boats; Bull 
Float; Chain Saw; Concrete Aggregate Bin; Concrete boatman; 
Gin Buggy; Hand or Machine Vibrator; Jackhammer; Mason 
Tender; Mortar Mixer; Pavement Breaker; Handlers of all 
Steel Mesh; Small Generators for laborers' tool; 
Installation of Bridge Drainage Pipe; Pipelayers; Vibrator 
type Rollers; Tamper; drill Doctor; Tail or Screw Operator 
on Asphalt Paver; Water Pump Operators (1- 1/2"" and single 
diaphram); Nozzle (asphalt, gunnite, seeding and 
sandblasting); Laborers on Chain Link Fence Erection; rock 
Splitter and Power Unit; Pusher Type Concrete Saw and all 
other Gas, Electric, Oil and Air Tool Operators; Wrecking 
Laborers 

GROUP 2: All Rock or Drill Machine Operators (except quarry 
master and similar type); Acetylene Torch Operator; Asphalt 
Raker; Powderman; Blasters; Form Setters; Stone or Granite 
Curb Setters 

PLUM0267-001 05/01/2019 

TOWNS OF ADDISON, BATH, BRADFORD, CAMPBELL, CANTON, CORNING, 
ERWIN, HORNBY, LINDLEY, PULTENEY, RATHBONE, THURSTON, 
TUSCARORA, URBANA AND WAYNE COUNTIES 
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Rates 

Plumber, Pipefitter, 
Steamfitter (including HVAC 
work) ............................ $ 35.51 

TEAM0317-004 07/01/2019 

HEAVY & HIGHWAY 

SAM.gov 

Fringes 

24.57 

Townships of Avoca, Canisteo, Cohocton, Dansville, Freemont, 
Greenwood, Hartsville, Hornell, Howard, Jasper, Prattsburg, 
Pulteney, Troupsburg, West Union, Wheeler. 

Rates 

TRUCK DRIVER 
GROUP 1. .................... $ 26. 50 
GROUP 2 ..................... $ 26. 70 

Fringes 

25.56+a 
25.56+a 

a. Paid Holidays: New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day, Christmas 
Day, provided the employee works the working day before and 
the working day after the holiday. 

TRUCK DRIVER CLASSIFICATIONS 

GROUP 1: Yardman; Pickups; panel trucks; flatboy materials 
trucks (straight jobs); single axle dump trucks; dumpsters; 
receivers; greasers; truck tireman, tandems; batch truck; 
mechanics; semi- trailors; low-boy trucks; asphalt 
distributor trucks; agitator; mixer trucks and dumpcrete 
type vehicles; truck mechanic; fuel truck 

GROUP 2: Specialized earth moving equipment - euclid type or 
similar off-highway equipment, where not self-loaded; 
straddle (ross) carrier; self-contained concrete mobile 
unit; off-highway tandem back dump; twin engine equipment; 
double-hitched equipment where not self-loaded 

TEAM0529-002 05/01/2019 

STEUBEN COUNTY: Towns of Addison, Avoca, Bath, Bradford, 
Cameron, Campbell, Caton, Corning, Erwin, Hornby, Howard, 
Lindley, Pulteney, Rathbone, Thurston, Tuscarora, Urbana, 
Wayne, Wheeler and Woodhull 

Rates 

TRUCK DRIVER 
GROUP 1. .................... $ 22. 66 
GROUP 2 ..................... $ 22.73 
GROUP 3 ..................... $ 23. 22 

FOOTNOTES: 

Fringes 

13.46+a 
13.46+a 
13.46+a 

a. PAID HOLIDAYS: New Year's day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving Day, Christmas Day, provided 
the employee works the working day before and the working 
day after the holiday. 
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TRUCK DRIVERS CLASSIFICATIONS: 

GROUP 1: Flat Bed Truck (Single Axle); Dump Trucks (Under 
10 yds Single Axle); Stake Body Truck (Single Axle); 
Dumpster (Single Axle) 

GROUP 2: Dump Truck (Over 10 yds); Transit Mix (Under 5 
yds); Transit Mix (Over 5 yds); Flat or Stake Body 
(Tandem); A-Frame/Winch Trucks; Dry Batch Truck; Truck 
Mounted Sweeper and Vac Trucks; Dumpster (Tandem) 

GROUP 3: Euclid-Type; Off Highway Equipment-Back or Double 
Bottom Dump Trucks (Over 20 Tons); Straddle Trucks; Pusher; 
Articulate Dumped Trucks; Low Boy Trailers; Semi Trailers; 
Asphalt Distributors; Fuel Truck 

SUNY1988-001 06/22/1988 

Rates 

LABORER .......................... $ 11.02 ** 

ROOFER ........................... $ 11.62 ** 

Fringes 

2.12 

3.21 

WELDERS - Receive rate prescribed for craft performing 
operation to which welding is incidental. 

** Workers in this classification may be entitled to a higher 
minimum wage under Executive Order 14026 ($16.20) or 13658 
($12.15). Please see the Note at the top of the wage 
determination for more information. 

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave 
for Federal Contractors applies to all contracts subject to the 
Davis-Bacon Act for which the contract is awarded (and any 
solicitation was issued) on or after January 1, 2017. If this 
contract is covered by the EO, the contractor must provide 
employees with 1 hour of paid sick leave for every 30 hours 
they work, up to 56 hours of paid sick leave each year. 
Employees must be permitted to use paid sick leave for their 
own illness, injury or other health-related needs, including 
preventive care; to assist a family member (or person who is 
like family to the employee) who is ill, injured, or has other 
health-related needs, including preventive care; or for reasons 
resulting from, or to assist a family member (or person who is 
like family to the employee) who is a victim of, domestic 
violence, sexual assault, or stalking. Additional information 
on contractor requirements and worker protections under the EO 
is available at 
https://www.dol.gov/agencies/whd/government-contracts. 

Unlisted classifications needed for work not included within 
the scope of the classifications listed may be added after 
award only as provided in the labor standards contract clauses 
(29CFR 5.5 (a) (1) (ii)). 

The body of each wage determination lists the classification 
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and wage rates that have been found to be prevailing for the 
cited type(s) of construction in the area covered by the wage 
determination. The classifications are listed in alphabetical 
order of ""identifiers"" that indicate whether the particular 
rate is a union rate (current union negotiated rate for local), 
a survey rate (weighted average rate) or a union average rate 
(weighted union average rate). 

Union Rate Identifiers 

A four letter classification abbreviation identifier enclosed 
in dotted lines beginning with characters other than ""SU"" or 
""UAVG"" denotes that the union classification and rate were 
prevailing for that classification in the survey. Example: 
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of 
the union which prevailed in the survey for this 
classification, which in this example would be Plumbers. 0198 
indicates the local union number or district council number 
where applicable, i.e., Plumbers Local 0198. The next number, 
005 in the example, is an internal number used in processing 
the wage determination. 07/01/2014 is the effective date of the 
most current negotiated rate, which in this example is July 1, 
2014. 

Union prevailing wage rates are updated to reflect all rate 
changes in the collective bargaining agreement (CBA) governing 
this classification and rate. 

Survey Rate Identifiers 

Classifications listed under the ""SU"" identifier indicate that 
no one rate prevailed for this classification in the survey and 
the published rate is derived by computing a weighted average 
rate based on all the rates reported in the survey for that 
classification. As this weighted average rate includes all 
rates reported in the survey, it may include both union and 
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates 
the rates are survey rates based on a weighted average 
calculation of rates and are not majority rates. LA indicates 
the State of Louisiana. 2012 is the year of survey on which 
these classifications and rates are based. The next number, 007 
in the example, is an internal number used in producing the 
wage determination. 5/13/2014 indicates the survey completion 
date for the classifications and rates under that identifier. 

Survey wage rates are not updated and remain in effect until a 
new survey is conducted. 

Union Average Rate Identifiers 

Classification(s) listed under the UAVG identifier indicate 
that no single majority rate prevailed for those 
classifications; however, 100% of the data reported for the 
classifications was union data. EXAMPLE: UAVG-OH-0010 
08/29/2014. UAVG indicates that the rate is a weighted union 
average rate. OH indicates the state. The next number, 0010 in 
the example, is an internal number used in producing the wage 
determination. 08/29/2014 indicates the survey completion date 
for the classifications and rates under that identifier. 

A UAVG rate will be updated once a year, usually in January of 
each year, to reflect a weighted average of the current 
negotiated/CSA rate of the union locals from which the rate is 
based. 
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WAGE DETERMINATION APPEALS PROCESS 

1.) Has there been an initial decision in the matter? This can 
be: 

* an existing published wage determination 
* a survey underlying a wage determination 
* a Wage and Hour Division letter setting forth a position on 

a wage determination matter 
* a conformance (additional classification and rate) ruling 

On survey related matters, initial contact, including requests 
for summaries of surveys, should be with the Wage and Hour 
National Office because National Office has responsibility for 
the Davis-Bacon survey program. If the response from this 
initial contact is not satisfactory, then the process described 
in 2.) and 3.) should be followed. 

With regard to any other matter not yet ripe for the formal 
process described here, initial contact should be with the 
Branch of Construction Wage Determinations. Write to: 

Branch of Construction Wage Determinations 
Wage and Hour Division 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

2.) If the answer to the question in 1.) is yes, then an 
interested party (those affected by the action) can request 
review and reconsideration from the Wage and Hour Administrator 
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to: 

Wage and Hour Administrator 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

The request should be accompanied by a full statement of the 
interested party's position and by any information (wage 
payment data, project description, area practice material, 
etc.) that the requestor considers relevant to the issue. 

3.) If the decision of the Administrator is not favorable, an 
interested party may appeal directly to the Administrative 
Review Board (formerly the Wage Appeals Board). Write to: 

Administrative Review Board 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

4.) All decisions by the Administrative Review Board are final. 

END OF GENERAL DECISIO" 
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Mason - Heavy&Highway 07/01/2025

JOB DESCRIPTION  Mason - Heavy&Highway DISTRICT  5
ENTIRE COUNTIES
Allegany, Broome, Chautauqua, Chemung, Chenango, Cortland, Delaware, Genesee, Livingston, Monroe, Ontario, Orleans, Otsego,
Schuyler, Seneca, Steuben, Tioga, Tompkins, Wayne, Wyoming, Yates

PARTIAL COUNTIES
Cattaraugus:  Enitre county except in the Township of Perrysburg and the Village of Gowanda only the Bricklayer classification applies.
Erie:  Only the Bricklayer classification applies.
Niagara:  Only the Bricklayer classification applies.

WAGES
Per hour: 07/01/2025
Heavy & Highway:
Cement Mason $ 38.63
Bricklayer 38.63

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 26.28

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour:

1500 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour:

1st term $ 15.40
2nd term $ 24.62
3rd term $ 25.04
4th term $ 25.45

5-3h



Laborer - Heavy&Highway 07/01/2025

JOB DESCRIPTION  Laborer - Heavy&Highway DISTRICT  2
ENTIRE COUNTIES
Broome, Chemung, Cortland, Schuyler, Steuben, Tioga, Tompkins

PARTIAL COUNTIES
Chenango:  Entire County except the Townships of Sherburne, Columbus, and New Berlin.
Delaware:  Only the Townships of Sidney, Masonville, Walton, Tompkins, Deposit, Hancock and Colchester.

WAGES
Per hour:

GROUP  A: Drill Helper, Flagman, Outboard and Hand Boats.

GROUP  B: Basic Rate, Bull Float (where used for strike off only), Chain Saw, Concrete Aggregate Bin, Concrete Bootmen, Gin Buggy,
Hand or Machine Vibrator, Jack Hammer, Mason Tender, Mortar Mixer, Pavement Breaker, Handlers of Steel Mesh, Small Generators for
Laborers Tools, Installation of Bridge Drainage Pipe, Pipe Layers, Vibrator Type Rollers, Tamper, Drill Doctor, Water Pump Operators (1-1/2"
& Single Diaphragm), Nozzle (Asphalt, Gunite, Seeding, and Sand Blasting), Laborers on Chain Link Fence Erection, Rock Splitter and
Power Unit, Pusher Type Concrete Saw and all other Gas, Electric, and Air Tool Operators, Wrecking Laborer.

GROUP  C: Drilling equipment - only where a separate air compressor unit supplies power, Acetylene Torch Operators, Asphalt Raker,
Powder Man, Tail or Screw Operator on Asphalt Paver.

GROUP  D: Blasters, Form Setters (slab steel forms on highways, roads, streets & airport runways), Stone or Granite Curb Setters.

GROUP E:  Hazardous Waste defined as when an employee performs hazardous waste removal, lead abatement and removal, asbestos
abatement and removal work on State and/or Federally designated waste site and were relevant State and/or Federal regulations require
employees to use or wear required forms of personal protection.

07/01/2025 07/01/2026 07/01/2027
Additional Additional

GROUP  A $ 38.06 $ 3.40* $ 4.20*
GROUP  B 38.26 3.40* 4.20*
GROUP  C 38.46 3.40* 4.20*
GROUP  D 38.66 3.40* 4.20*
GROUP  E 43.26 3.40* 4.20*

*To be allocated at a later date.

IMPORTANT NOTES:
- Laborer tasks on Renewable Energy and Green Energy construction work shall be paid at the appropriate Heavy & Highway rates.
- Wage and supplement rates for the operation of forklift and skid steer may be found under the classification "Operating Engineer".
- When an employee is required by the employer and/or by the material data safety sheets of a product, during its application, to wear a half
or full-face replaceable cartridge respirator for more than (2) hours, then in such case said employee(s) will be paid the Group E rate for the
shift.

SHIFT WORK
A single irregular work shift starting any time between 5:00 PM and 1:00 AM on governmental mandated night work shall be paid an
additional $5.00 per hour.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 26.35

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
- If Holiday falls on Sunday, it will be celebrated on Monday.  If the Holiday falls on Saturday, it will be celebrated on Saturday.
- An Employee must work the scheduled working day before and the scheduled working day after a holiday to receive holiday pay.

REGISTERED APPRENTICES
WAGES: 1000 hour terms at the following percentage of Journeyworker's GROUP B wage:

1st 2nd 3rd 4th
70% 80% 90% 95%



SUPPLEMENTAL BENEFITS per hour:
All terms $ 26.35

2-785h



Operating Engineer - Heavy&Highway 07/01/2025

JOB DESCRIPTION  Operating Engineer - Heavy&Highway DISTRICT  7
ENTIRE COUNTIES
Allegany, Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben, Wayne, Yates

PARTIAL COUNTIES
Genesee:  Only that portion of the county that lies east of a line drawn down the center of Route 98, and the entirety of the City of Batavia.

WAGES
NOTE:
---In the event that equipment listed below is operated by robotic control, the classification covering the operation will be the same as if
manually operated.
---If a second employee is required by the employer for operation of any covered machine, they shall be an Engineer Class C.

CLASS A1*: All Cranes that require a NYS Crane License (Boom Truck, Cherry Picker, Derrick, Dragline, Overhead Crane (Gantry or
Straddle Type), Pile Driver, Tower Crane (including self erecting)**, Truck Crane).

CLASS A: Asphalt Curb Machine (self-propelled, slipform); Asphalt Paver; Automated Concrete Spreader (CMI type); Automatic Fine
Grader; Backhoe (except tractor mounted, rubber tired); Backhoe Excavator, Full Swing (CAT 212 or similar type); Back Filling Machine; Belt
Placer (CMI type); Blacktop Plant (automated); Blacktop Roller; Bulldozer (being operated with active GPS); Cableway; Caisson Auger;
Central Mix Concrete Plant (automated); Concrete Curb Machine (self-propelled, slipform); Concrete Pump; Cranes - Listed in A1 that do not
require a NYS Crane License; Directional Boring/Drilling Machine; Dredge; Dual Drum Paver; Excavator (all purpose-hydraulic, Gradall or
similar); Front End Loader (4 cu. yd. & over); Head Tower (Sauerman or equal); Hoist (two or three drum); Holland Loader; Maintenance
Engineer; Mine Hoist; Mucking Machine or Mole; Pavement Breaker (SP Wertgen; PB-4 and similar type); Profiler/Milling Machine (over 105
h.p.); Power Grader; Quad 9; Quarry Master (or equivalent); Scraper; Shovel; Side Boom; Slip Form Paver; Tractor Drawn Belt-Type Loader;
Truck or Trailer Mounted Chipper (self-feeder); Tug Operator (manned rented equipment excluded); Tunnel Shovel.

CLASS B: Backhoe (tractor mounted, rubber tired); Bituminous Recycler Machine; Bituminous Spreader and Mixer; Blacktop Plant (non-
automated); Blast or Rotary Drill (truck or tractor mounted); Boring Machine; Bridge Deck Finishing Machine; Brokk; Cage Hoist; Central Mix
Plant (non-automated) and All Concrete Batching Plants; Concrete Paver (over 16'); Crawler Drill (self-contained); Crusher; Diesel Power
Unit; Drill Rigs (truck or tractor mounted); Front End Loader (under 4 cu. yd.); Greaseman - Lubrication Engineer; HiPressure Boiler (15 lbs &
over); Hoist (one drum); Hydro-Axe; Kolman Plant Loader & similar type loaders; Locomotive; Material Handling Knuckle Boom; Mini-
Excavator (under 18,000lbs); Mixer (for stabilized base, self-propelled); Monorail Machine; Profiler/Milling Machine (105 h.p. and under);
Plant Engineer; Prentice Loader; Pug Mill; Pump Crete; Ready Mix Concrete Plant; Refrigeration Equipment (for soil stabilization); Road
Widener; Roller (all above subgrade); Sea Mule; Self-contained ride-on Rock Drill (excluding Air-Track type drill); Skidder; Tractor with Dozer
and/or Pusher; Trencher; Tugger Hoist; Vacuum Machine (mounted or towed); Vermeer Saws (ride-on, any size or type); Welder; Winch and
Winch Cat; Work Boat Operator including L.C.M.'s.

CLASS C: "A" Frame Winch Hoist (On Truck); Aggregate Plant; Articulated Heavy Hauler; Asphalt or Concrete Grooving Machine (ride-on);
Ballast Regulator (ride-on); Bituminous Heater (self-propelled); Boat (powered); Boiler (used in conjunction with production); Cement & Bin
Operator; Compressors***; Concrete Pavement Spreader and Finisher; Concrete Paver or Mixer (16' & under); Concrete Saw (self-
propelled); Conveyor; Deck Hand; Directional Boring/Drilling Machine Locator; Drill (Core); Drill (Well); Dust Collectors***; Electric Pump
When Used in Conjunction with Well Point System; Farm Tractor with accessories; Fine Grade Machine; Fireman; Fork Lift; Form Tamper;
Generators***; Grout Pump; Gunite Machine; Hammers (hydraulic self-propelled); Heaters***; Hydra-Spiker (ride-on); Hydraulic Pump
(jacking system); Hydro-Blaster (water); Light Plants***; Mulching Machine; Oiler; Parapet Concrete or Pavement Grinder; Post Hole Digger
(excluding hand-held); Post Driver; Power Broom (towed); Power Heaterman; Power Sweeper; Pumps***; Revinius Widener; Roller
(subgrade & fill); Scarifier (ride-on); Shell Winder; Skid Steer Loader (Bobcat or similar); Span Saw (ride-on); Steam Cleaner; Tamper (ride-
on); Tie Extractor (ride-on); Tie Handlers (ride-on); Tie Inserters (ride-on); Tie Spacers (ride-on); Tire Repair; Track Liner (ride-on); Tractor;
Tractor (with towed accessories); Vacuum Machine (self-propelled); Vibratory Compactor; Vibro Tamp; Welding Machines***; Well Point.

***CLASS C NOTE: Considered Hands-Off(unmanned). Includes only operation and maintenance of the equipment.

Per hour: 07/01/2025

CLASS A1* $ 58.38
CLASS A 55.38
CLASS B 54.68
CLASS C 51.81

(*) TONNAGE PREMIUMS:
All cranes up to 64 ton capacity - A1 rate
All cranes 65 ton to 110 ton capacity - A1 rate plus $ 1.50
All cranes 111 ton to 199 ton capacity - A1 rate plus $ 2.00
All cranes 200 ton to 399 ton capacity - A1 rate plus $ 3.00
All cranes 400 ton to 599 ton capacity - A1 rate plus $ 4.00
All cranes 600 ton to 799 ton capacity - A1 rate plus $ 5.00
All cranes 800 ton to 999 ton capacity - A1 rate plus $ 6.00



All cranes 1000 ton capacity and over - A1 rate plus $ 7.00

(**) Tower Cranes - A1 rate plus $3.00 (no tonnage premiums apply)

- Cranes in Luffer Configuration - A1 rate plus $ 5.00.
- Cranes with external ballast (Tray or Wagon) - A1 rate plus $ 5.00.

Additional $2.50 per hour for hazardous waste removal work on a State and/or Federally designated waste site which requires employees to
wear Level C or above forms of personal protection.

SHIFT WORK
Additional $2.50 per hour for all employees who work a single irregular work shift starting from 5:00 PM to 1:00 AM that is mandated by the
Contracting Agency.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 36.03

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
NOTE: If a holiday falls on Sunday, it will be celebrated on Monday.

REGISTERED APPRENTICES
WAGES: (1000) hour terms at the following percentage of Journeyworker's CLASS B wage.

1st term 60%
2nd term 70%
3rd term 80%
4th Term 90%

Additional $2.50 per hour for hazardous waste removal work on a State and/or Federally designated waste site which requires employees to
wear Level C or above forms of personal protection.

SUPPLEMENTAL BENEFITS per hour:   Same as Journeyworker
7-158-832H



Carpenter - Heavy&Highway 07/01/2025

JOB DESCRIPTION  Carpenter - Heavy&Highway DISTRICT  2
ENTIRE COUNTIES
Broome, Cayuga, Chemung, Cortland, Delaware, Jefferson, Lewis, Onondaga, Oswego, Schuyler, Seneca, St. Lawrence, Steuben, Tioga,
Tompkins, Yates

WAGES
Per hour 07/01/2025 07/01/2026 07/01/2027

Additional Additional
Carpenter $ 39.52 $ 2.00* $ 4.42*
Piledriver 39.52 2.00* 4.42*
Dockbuilder 39.52 2.00* 4.42*
Diver-Wet Day 64.52 2.00* 4.42*
Diver-Dry Day 40.52 2.00* 4.42*
Diver-Tender 40.52 2.00* 4.42*
*To be allocated at a later date.

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (per hour worked):
- State or Federal designated hazardous site, requiring protective gear shall be an additional $2.50 per hour.
- Certified welders when required to perform welding work will receive an additional $5.00 per hour.

ADDITIONAL NOTES PERTAINING TO DIVERS/TENDERS:
-  Divers and Tenders shall receive one and one half (1 1/2) times their regular diver and tender rate of pay for Effluent and Slurry diving.
-  Divers and tenders being paid at the specified rate for Effluent and Slurry diving shall have all overtime rates based on the specified rate
plus the appropriate overtime rates (one and one half or two times the specified rate for Slurry and Effluent divers and tenders).
-  The pilot of an ADS or submersible will receive one and one-half (1 1/2) times the Diver-Wet Day Rate for time submerged.
-  All crew members aboard a submersible shall receive the Diver-Wet Day rate.
-  Depth pay for Divers based upon deepest depth on the day of the dive (per diem payment):

0' to 50' no additional fee
51' to 100' additional $0.50 per foot
101' to 150' additional $0.75 per foot
151' to 200' additional $1.25 per foot
201' and deeper additional $1.50 per foot

-  Penetration pay for Divers based upon deepest penetration on the day of the dive (per diem payment):
0' to 50' no additional fee
51' to 100' additional $0.75 per foot
101' to 200' additional $1.00 per foot
Over 201' additional $1.25 per foot

- Diver rates applies to all hours worked on dive day.

SHIFT WORK
When project owner mandates a single irregular work shift, the Journeyworkers and Apprentices will receive an additional $4.00 per hour.  A
single irregular work shift can start any time from 5:00 p.m. to 1:00 a.m.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 27.31

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
- In the event a Holiday falls on a Saturday, the Friday before will be observed as a Holiday.  If a Holiday falls on a Sunday, then Monday will
be observed as a Holiday.
- The employee must work their scheduled workday before and their scheduled workday after the holiday to receive holiday pay.

REGISTERED APPRENTICES
CARPENTER/PILEDRIVER/DOCKBUILDER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of journeyworker's base wage):

1st 2nd 3rd 4th
65% 70% 75% 80%

Supplemental Benefits per hour:
$ 19.07 $ 19.66 $ 21.75 $ 22.34

NOTE ADDITIONAL AMOUNTS PAID PER HOUR WORKED TO APPRENTICES FOR SPECIFIC TYPES OF WORK PERFORMED:
- State or Federal designated hazardous site, requiring protective gear shall be an additional $2.50 per hour.
- Certified welders when required to perform welding work will receive an additional $5.00 per hour.

2-277HH-Bro
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